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Abstract

Qurs is an age of competition. Higher Education as an im-
portant foundation to show our national comprehensive strength
and technological advancement is now playing a more and more
important role in our life. Competition among countries is actual-
ly the competition for human resources or simply for education.
Our society and universities are more concerned than ever before
about how to push forward the reform and development of higher
education.

Chinese higher education has experienced more than ten
years of reform. It has entered a new historical phase of moving
from conceptual reform to psychological acceptance. How to meet
the historical demands of our time therefore requires us to
make correct choice of reform palicies. At the age of developing
from a planned economy to an open market economy China is
experiencing a change of society. Besides globalization has giv-
en rise to great changes in international palitics economy and
culture. All these confirm the fact that Chinese higher education
is on the edge of new reforms.

The necessity and urgency of carrying on the reform of high-
er education therefore has been widely acknomedged in
China. But the prablem now is how to recognize main problems
in our in-depth reforms so as to make efficient public padlicies.

1



Focusing on the reform of personnel strategic system in Chinese
higher education this dissertation on the base of a discussion
over such four elements as the idea of university the organization
structure  the balance of power and benefit and the university
environment makes a comparative analysis of the university ad-
ministration theories and the situation of universities in the United
Sates in particular and of the West in general. This paper also
puts forward some paossible choices for the personnel reform of
public palicy in Chinese universities at the time of change. It at
last presents a value direction and methods of reform to achieve
the above goals.


















1-1 1970 1997

%

1970 1997
% %
9.2 2808.4 17.4 8815.6
24.2 1112 37.1 2548.6
2.9 695. 6 10.3 4335.7
2000 67%
@
@
1999

®

knowledge-based economy

)

learning society

UNESCO UNESCO Annual Statigtical Yearbook 1999 UNESCO Pub-

lishing Office  1999.

Clinton Bill 2000 Remarkson Launching Agenda for Higher Education and Life-

long Learning Weekly Compilation of Presdential Document

36 issue 3.

01/24/2000 vol.

2000 9 27






polytechnic college

Derek Bok
40
downs-
izing total quality management
“ " Reinventing Government
)
@ Patricia Albierg Graham 1995 Accountability of Colleges and Universi-

ties An Essay Columbia University at http //kwaziwai. cc. columbia. edu/cu/
provost/acu/index. html.



Peter Drucker




: " : g0
Managerialism @

20 90 “ ?
benchmarking
presidents or vice-chancellor
“ CEO ” :
first among equals ” @
collegiality
Miller
) .R. —51
89 1998

(2 Bargh Catherine Peter Scott and David Smith 1996 Governing Universty
Changing the Culture Buckingham UK The Society for Research into Higher Ed-
ucation & Open University Press.

3 Karmel P. 1990 Higher Education—Tension and Balance Journal of Tertiary
Educational Adminigration vol. 12 no.2

1990 3

10



B WHRE LS U B

Clark Kerr

multi-university ”

@O Miller H. 1995 States Economics and the Changing Labor Process of

Academics in J. Smyth eds.
versity Press.

Academic Work Buckingham UK Open Uni-

2 Miller H. 1995 Sates Economics and the Changing Labor Process of

Academics in J. Smyth eds.
versity Press.

Academic Work Buckingham UK Open Uni-

11









OECD

Organization of Economic Cooperation and Devel opment 1981

Bi

Theodore W. Schultz

@
1997
2000 3
3 OECD 1983 Pdliciesfor Higher Education in the 1980s Paris OECD.

14






Appleby Alex Sharon Mavin 2000 Innovation not Imitation Human
Resource Strategy and the Impact on World-dass Status  Total Quality Management
issue 4-6 vol.11.

627 1991
79 1991




1996 — 2000










Peter Druck

tracting out




@

Herbert Simon
@




@ Sage A. P. 1991 An Overview of Group and Organization Decision Support Sys-
tems |EEE Control Sysem Magazine Vol.11 No.5.

@

2

1998













John Henry Newman

The Idea of a University

Thorstein Veblen 1918




Wilhelm Freiherr von

Humboldt




Clark Kerr

James A. Perkins 1965

O]
1986

@
1993
@ Herbert Hoover 1955 Addresses Upon the American Road 1950-1955 Stanford U-

niversity Press p.95.




I
|
¢
S
&
cH
R
o
o
By
o
&
w

Karl Jaspers

(D Lucas Christopher J. 1996 Crisisin the Academy Rethinking Higher Education
in America  Macmillan Press Ltd. p. 73.
@ Jaspers Karl 1960 The Idea of the University London Peter Owen pp. 53-54.

29









1958—1962







" Academic Personnel Office
" Human Resources Office







Herbert Simon

K. J. Radford

@ 16—25 1989
@ Radford K. J. 1981 Moden Managerial Dedison Making Reston Va. Re-

ston Publishing Co. .

-




S)

i o

41

1982

37



Paul

@ 2-1

[ A o 0] — (ST R 7 o ) — [ 7 0l 0 o % B L2
1 |
- AT R

2-1







Lindblom

Des Dearlove

@ CharlesE. Lindblom The Science oft Muddling Through” Public Adminigration
Reviev 1959 19 2 79-88.
@ . 38

1988

.




Clark Kerr




Burton Clark




collegia structure

Rolland Warren

@




department or chair faculty

college/
school
2.
Cyert March
20 60
D
1986 Co-
hen
2 Leadership and Ambiguity
the American College President 8

@D Cyert R. M. & G. March 1963 A Behavioral Theory of the Firm. Englewood
Cliffs Prentice-Hall.

44



I
|
¢
S
A
cH
R
&
of
By
o
&
w

organized anarchy

Birnbaum

cybernetic model

(D Cohen M. D. & March J. G. 1986 Leadership and Ambiguity the American
College Presdent New York McGraw Hill Publishing Company.
@ Birnbaum Robert 1989 The Cybernetic Institution Toward an Integration of Gov-

ernance Theories Higher Education England  Vol. 18.

45



collegial model

“ ” @

®

46

@

Middlehurst Robin & Elton Lewis 1992 Leadership and Management in Higher
Education Studiesin Higher Education Vol.17 No. 3.

Stephenson Peddy 1996 Decision-making and Committees in Warner David et
a ed Higher Education Management the Key Elements Buckingham
SRHE/Open University Press.



I
|
¢
S
A
o
R
&
of
By
o
&
w

William H. Cowey 1980

Presdent Professor and Regent

@ - John Corson
10 1960
The Governance of Colleges and Universties

80

@O Comey William H. 1980 Presdent Professor and Regent.
@ Corson John 1975 The Governance of Colleges and Universities Modernizng
Structure and Process. New York McGraw-Hill.

47





















@

1994
@ Kelly G. P. 1992 Debatesand Trendsin Comparative Education in Robert F.
Arnove et a eds. Emergent Issues in Education Albany State University of
New York Press.

®

.

1996







21

” ®
Henry Rosovsky

board of trustee or regent

academic senate




I
|
¢
S
&
o
R
dr
of
By
o

Richard Scott

rational natural and open system @

@

Scott W. Richard 1998 Organization Rational

Natural and Open Sysem 4th

edition Upper Saddle River New Jersey Prentice Hall pp.17-29.

57


















affirmative ac-




“ policies under review”

1982 Simon Herbert A. and March J. G. 1958 Organization N.
Y. John Wiley and Sons.







1958 1971

http //www. aaup. org/.
http //www. ucop. edu/ucophome/system/swpalicy. ht-










|
\ \ P
Nz W o AEEFE
AUk WARN % i 25]

3-1

oz

20 80

mission statement



















@ Brown Phillip and Richard Scase 1997 Universities and Employers Rhetoric
and Reality in Anthony Smith and Frank Webster eds  The Posmodern Univer-

sty SRHE and Open University Press p. 85.

@
1998

s




1935 1999
@
2 3
4
2
5 6 7 8
10 11 12
10
*
*
* nondiscrimi-
nation and affirmative action
*
*
*
@ “ Academic Personnd Mannual” at http //www. ucop. edu/ucophome/sys-

tem/swpalicy. html.

76



o 1 o
I N OO I O ©O© N~ 0 O A A -




I N M < 1 © N~










1958 1966

1966 1976

1976 10
1977 9

71978



















@ William R. Keast and John W. Mary eds. 1973 Faculty Tenure San Francis-

co Jossey-Bass p.127.

3




Leland Stanford

Edward Ross
)
tenure track 20
1915
AAUP
1940
AAUP
1915
10
7
@ 1958

(D Christopher J. Lucas 1996 Crissin the Academy Rethinking Higher Education
in America  MacMillan Press Ltd. p.177.

2 Pog- Tenure Review An AAUP Response  Academic Today Document Archive
AAUP 1988 AAUP http //www. aaup. org

88









EUEE SVNE NS (3213 LR A7 PR

@ Christopher J. Lucas

Henry

Rosovsky

200

10 60% 40% 30%

25
20 90

Eugene Arden Is Tenure® Obsolete” An Opinion and a Survey Academe 81
January/February 1995  38.

Christopher J. Lucas 1996 Crissin the Academy Rethinking Higher Education
in America  MacMillan Press Ltd. p.174.

Henry Rosovsky 1990 The Universty An Owner’ s Manual New York W. W.
Norton p. 177.

91



© 2

Benjamin R. Barber

92

@O Solomon Robert and John Solomon 1993 Up the University Re-creating Higher
Education in America Reading MA Addison-Wesley p.247.

(@ Benjamin R. Barber 1992 An Aristocracy of Everyone The Pdlitics of Education
and the Future of America New York Ballantine p.196.



1991 1993

80
0.2% 0.7%

@ Report of the University of lllinois 1996 the Seminar on Tenure. Homepage of the

University of Illinais.

=







EUEE SVNE NS (3213 LR A7 PR

|1

1980
64. 8% 1994
64.2%
part-time faculty full -time
faculty 1971 1991
22% 35%
@ 1999 47%
@)
Trower @ 1 teach-
ing appointment
2
professors of practice
CEO
3 research pro-
fessors
4 lecturers
@ Horton Sylvia 1999 “ The United States Self- Governed Profession or Managed
Occupation ” in David Farnham eds Managing Academic Staff in Changing U-
niversty Sysems International Trends and Comparisons SRHE and Open Universi-
ty Press p.271.
@ AUUP 1999 “ Part-Time and Non- Tenure- Track Faculty” see website http //
www. aaup. org/ pttime. htm.
@ Trower C. Ann 1998 Employment Practicesin the Professons Fresh Ideas From

Ingde and Outdde the Academy American Asodiation for Higher Education  p. 18.

95



laboratory investigators
clinical investigators
teacher clinicians
clinical scholars
National University

1 full -time faculty
2 associate faculty 1—3
6—8
core
adjunct faculty 6—9
4

96












ance

ate

Orders of the Regents

ized Research Units

26

100

shared govern-

The Regents

the Academic Sen-

the Bylaws and Standing

schools colleges and Organ-



the Academic Council

erative Extension




Deanor Provost

tees on Academic Personnel
Committees

-




EM L NE SN 3 O AR

The Academic Coun-

cil
1869—1919
1919—1920
the Regents
Board of Trustees

Board of Overseers Governing Board

Board of Regents Board of
Trustees or Regents president

19

trustees or regents

103



19

@ Patricia Albierg Graham 1995 Accountability of Colleges and Universties
An Essay Columbia University.
(2 Hofstadter Richard 1969 Aeademie Freedom in the Age of the College Columbia

University Press p.125.

o




Charleston College

20

@ Badridge T. V. and others 1978 Policy Making and Effective Leadership

Jossey-Bass Publishers p.251.










university council







" decentralized

“ standing orders " *“

versity policies




http / /www. ucop. edu/regents/bylaws/

S







ELESVNE NS 3213 R RS

10%
10%

Task Force on Personnel Policies and Admin-

istrative 1982 1983 Administrative
council
1
2
1 -
@ http //www. stanford. edu/home/administration/portfolio. html

113



continuing employees

SLAC Stanford Linear Accelerator













228—229




20
Max Abbot

Charles Bidwell

de-bureaucratized
Ronald Kor-










organized research units

Academic Senate




EM L NE SN 3 O AR

Committee on Educational Pol-
icy CEP

Committees on Aca-

demic Personnel CAPs

CAPs

peer review

Committee on Privi-

lege and Tenure

Sylvia Horton  1999“ The United States  Self-Governed Profes-

n

sion or Managed Occupation ” in David Farnham eds. Managing Academic Staff
in Changing Universty Sysems International Trends and Comparisons SRHE and

Open University Press.

123



Assembly of the
Academic Senate and Academic Council
University Committee on Academic Personnel
Uni-

versity Committee on Faculty Welfare

University Committee on Planning and Budget

Budget Committees

shared governance @

@O Trow Martin 1990 The Academic Senate as a School for University Leadership
Liberal Education Winter Vol.76 Issuel pp.23-28.

124






@ Trow Martin 1990 The Academic Senate as a School for University Leadership

Liberal Education Winter Vol.76 Issue 1.

-













1996—2000

Academic Personnel Office
Human Resources


































John S. Brubak-




@ Trow Martin 1998 “ On the Accountability of Higher Education in the United
States ” in William G. Bowen Harold T. Shapiro eds. Universties and Ther
Leadership Princeton NJ Princeton University Press.




HE R2A NSRRI B AL 345 S5 AL B )

managerialism

20 70
10 @ 1998
Organizational Studies in Higher Edu-
cation I. K. Ted & Patricia B. Murphy

1989

143



1 personal rulership ——

“ ”

chair- based
academic system
department- based academic system
) 10 I. K. Ted & Patricia B. Murphy

eds. 1997 Organizational Studies in Higher Education New York Garland
Publishing Inc. 10

144



12

university levels

quild-like

20

K2 N P A R ATy ¥ 5 5 A ) B 5l

90

collegial rulership ——

school college and university

guild authority ——

faculty and

145



professional authority ——

bureaucratic authority ——

strong middle-management

o




charismatic authority ——

trustee authority ——




bureaucratic authority ——

political authority ——

@ Lazerson Marvin 1997 “ Who Owns Higher Education " The Changing Face of

Governance Change Vol. 29 No. 2.




@ Carnegie Foundation for the Advancement of Teaching 1982 The Control of the
Campus A Report on the Governance of Higher Education. Princeton NJ Princeton

University Press.

.










Vector Baldridge

152

)

2000 10
Baldridge J. Vector 1971 “ Introduction Models of University Governance Bu-
reaucratic Collegial and Political” InJ. V. Baldridge eds Academic Govern-
ance Research in Inditutional Politics and Decison Making Berkeley McCutchan
Publishing Corp.  p.9.



(@ Christopher J. Lucas 1996 Crissin the Academy Rethinking Higher Education

in America  MacMillan Press Ltd. p. 215.

-










Committee on Budget and Interdepartmental

Relations Committee on Academic Personnel

”

Committee on Committees

3—4

Ad hoc Committee

2000 1

156



@ appointment

@ promotion
® merit increase
@ appraisal

" middle career review

®

tenure review @

@




Academic Personnel Manual










SCl Science Citation Index




L] @
20
Milton Fried-

@

stevenxue. com “




























1949—1999 1999

1997 1
Susan A. Holton eds.  Mending the Cracksin the Ivory Tower Bolton MA An-

ker Publishing Company Inc.

234




@

government




resented groups




James Wilson




Flexner

Thorstein Veblen




n@

! " Webster’ s Ninth New Collegiate Dic-

tionary “ charisma” “
magic ” “ n “ n
charisma
e Birnbaum “
20 50
) 320—321
1983

@ Birnbaum Robert 1992 How Academic Leadership Works Understanding Success
and Failure in the College Presdency San Francisco Jossey-Bass Publishers p.
3.

@ Smircich L. and Morgan G. 1982 Leadership The Management of Meaning
The Journal of Applied Behavioral Ressarch 1982 Vol.18 p. 258.

176



@ Birnbaum Robert 1992 How Academic Leadership Works Understanding Success
and Failure in the College Presdency San Francisco Jossey-Bass Publishers p.

Xii.

an




@ Birnbaum Robert 1992 How Academic Leadership Works Understanding Success

and Failure in the College Presdency San Francisco Jossey-Bass Publishers pp.
56-57.

-




320—321




@

3 1998
@ Millet John 1962 The Academic Community An Essay on Organization New
York McGraw-Hill p.224.
©) 86 1986
@ 1984

-




http //www. csdn. net.

.

cn/century/zhoukan/shijipinglun/index. htm
3 1997
1998 3




James Bryant Conant

Neil L. Rudenstine
17.5 26




president

2001 4
27

40

2000 9 23 07 58
> >




Carnegie Report Predicts Golden Age The Times Higher Education Supplement
1980 No. 380.

202—203
1998










p

Daniel Bromley




"®

Perkin “ 20
20

)
®

188

Perkin H. 1969 Key Professon. London Rutledge and Kegan Paul p. 1f.
Farnham David 1999 “ Managing Universities and Regulating Academic Labor
Markets” in David Farnham eds  Managing Academic Staff in Changing Uni-
versty Sysems International Trends and Comparisons SRHE and Open University
Press p.3.



BT ORFEANFRFE MR R

1997 Trow
private life public life

1999 Farnham

working life

20

@O Trow Martin 1997 More Trouble Than It' s Worth  The Times Higher Education
Supplement. 2 October 1997 p. 26.

189












169 718




65. 3% 3
9 578 29%

50% 20 70

@ Horton Sylvia 1999 “ The United States Self- Governed Profession or Managed
Occupation ” in David Farnham eds  Managing Academic Staff in Changing
University Sysems International Trends and Comparisons SRHE and Open Univer-
sity Press p. 272.

194



BENE R NSRRI B 2R

united system
Association of American Colleges
AAC Association of American Universities
AAU American Association of State
Colleges and Universities AASCU Associa-
tion of Community Colleges ACC Coun-
cil of Graduate Schools CGS
the American Federation of State County and Municipal Employers
AFSCME
American Council of Education ACE 1918

1800
200
ACE

AUUP
AFSCME

American
Federation of Teachers AFT 1916
— American Federation of Labor-Congress of Industrial Organi-
zations

National Education Association NEA 1857

195



1973 NEA  AFSCME

1977 54000
12%
AUUP
20
70 AUUP
1971 10
Ladd and Lipset 20
60

20 70

1977 26

@D Ladd E.C. and Lipset S. M. 1973 Professors Unions and American Higher
Education Washington DC American Ingitute for Public Policy Research  p. 21.

@ Lipset S. M. 1975 “ The American University 1964-1974 from Activism to
Austerity” in P. Seabury Universties in the Wesern World 3 New York Free
Press p.86

196



226 975




1955 1970




Bowen and Schuster

@O Bowen H. R. and Schuster J. H. 1986 American Professors A National Re-

source Imperiled New York Oxford University Press p.261.

-




1997 1998

25

@ Rhoades Gary 1998 Managed Professonals Unionized Faculty and Resructu-

ring Academic Labor State University of New York Press p. 3.

-




BT ORFEANFRFE MR R

AAUP 1998 1997—1998
1996—1997 3.4%
1.7% 1987
61 816
45130
25 4. 4%
42%
Jordon
Weber
20 50
Terman
7 -
9 5
@
1999 2

50 243
40 760

1.8

0]

201



William Shockley 1958

Henry Rosovsky










BT ORFEANFRFE MR R

1964
30

1964

@D MacTaggart Terrence J. and Associates 1998 Seeking Excdlence through Inde-
pendence Liberating Colleges and Universities from Excessve Regulation San Fran-
cisco Jossey-Bass Publishers.

@ Guion Robert M. 1998 Assssment Measurement and Prediction for Personnd
Decison Mahwah New Jersey Lawrence Erbium Associates Publishers p. 163.

205



1966
Equal Employment Opportunity Commission

Kaplin

S)

Baez

@D Kaplin W. A. and B. A. Lee 1995 The Law of Higher Education A Compre-
hensve Guide to Legal Implications of Adminigrative Decison Making 3ded. San
Francisco Jossey-Bass.

206



@ LaNoue G. R. and B. A. Lee 1987 Academicsin Court The Consequences of
Faculty Discrimination Litigation Ann Arbor  The University of Michigan Press.

o







20 60
firmative action




90

preferential appointment
29




BT ORFEANFRFE MR R

qualified privilege

Benja-

(D Baez Benjamin Centra John A. 1995 Tenure Promotion and Reappoint-
ment Legal and Administrative Implications ASHE- ERIC Higher Education Re
port No. 1.

211



(@D Baez Benjamin Centra John A. 1995 Tenure Promotion and Reappoint-

ment Legal and Administrative Implications ASHE- ERIC Higher Education Re-
port No. 1.

2










BT ORFEANFRFE MR R

@
Karl E. Weick
“ " loosely coupled sys-
tem @ . Tony Bush
9 1 “
” 2 3
4
5
” 6
7
8 "
@ .Q 111
1995

@ Tedl. Young and Patricia B. Murphy eds. 1997 Organizational Studies in
Higher Education Garland Publishing Inc p.104-106.

215



168—177

2000




.R. 242
1994
Birnbaum Robert 1988 How Colleges Work The Cybernetics of Academic Organi-

zation and Leadership San Francisco Jossey-Bass p. 2.

o




faculty member

150

®

50

E. K. Kantorowitz

218

@

Warner David and Elaine Crosthwaite 1995 Human Resource Management in
Higher and Further Education The Society for Research into Higher Education &
Open University Press.

Horton Sylvia 1999 The United States Self-Governed Profession or Managed Oc-
cupation in David Farnham eds. . Managing Academic Staff in Changing Uni-
versty Sysems International Trends and Comparisons. SRHE and Open University
Press. p.270.



collegium




WIlodzimierz Brus

@

.




























w2l A [E R AE NS PR S O A (B 1) 5 R R i

“ 71986
40
10 3.5
1999 21 @
i 40
10 5
3
1993
2—3 10
1997 30 10
2 1999
21
” @
3—5
1000
10
) 21 1998 12 24
1999 1 13
® )

1999 1

229









@ 81 2000 2

@ Ingrid Moses Tensions and Tendencies in Management of Quality and Autonomy in

Australian Higher Education Audralian Universties Reviev 1995 1  11-15.

=




1982
Kenneth Wilson

1967
Albercht Bethe




SHC http //jd. sjtu. edu. cn/shcp/index. htm










w2l A [E R AE NS PR S O A (B 1) 5 R R i

20
20 T.
T.Veblen J R. J. R. Commons

Institutional School 50 J. K. J. K.

Galbraith Neoinstitutionalism 90
O. E. O. E. Williamson R. H. Ronald. H.
Coase D.C. Douglass C. North New

Institutional School
framework of incentives
)

©) D. North
. " ht-
tp //gd. cnread. net/cnreadl /index. html

237



tutional innovation institution change
1 2




Henry Minzberg

1985
3 Henry Minzberg 1994 The Full and Rise of Strategic Planning Harvard Business

Review V72 107-114.







Ad hoc Committee










Norman Niclson




Yehezkel Dror




Charles E. Lindblom 1959 The Science of Muddling Through” Public Admin-
igration Review V19 79-88.

Charles Lindblom Still Muddling Not Yet Through Public Administration Review
1979 V39 517-526.




Weick Karl

1999 2
(3 Weick Karl 1976 Educational Organizations as Loosely Coupled Systems Admin-

igrative Science Quarterly V21 1-19.




Henry Mintzberg

® “
ro " http //www. csdn. net. cn/century/zliaoku/index. htm
@ Henry Mintzberg The Full and Rise of Strategic Planning Harvard Business Re-

view 1994 72 1 107-114.

.




[©) Ralph W. Emerson
John S. Brubacher etc. 1976 Higher Education in Trandtion Haper
and Row p. 106

@

® . 134—135

-

























12.
13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.
1994

W
dF
<
=

1988
1988
1998
1995
1987
1996
. W. S
1996
1996
1994
.C.
1994
.C
1988
1999
1997
2000

257



258

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.
37.

38.
39.
40.

1983
1996

1986

1987
1991
1996

1998

A

1982
A
1989
LA =
1988
1996
1989
.S
1995
1988
1997
R —>51
1998



41.

42.

43.

44,

45.

46.

47,

48.

49.

50.

51.

52.

53.

54.
55.

1999

1989

W
3
<
=

1993
1998
. D.
1997
. H.
1996
1996

1986

1993
1989
1991
1989
1995
2000

259



1997
56. 1998
57.
1994
58. 3 &
1989
59. S €
1999
60. 1997
61.
1998
62.
1996
63.
1998
64.
1998
65.
2000
66. 1982
67. -
1989
68. 1997
69.
1993
70. 1991
71. . W.
1992

260



72.

73

74.

75.

76.

77.

78.

79.

80.

81.

82.

83.

84.

85.

W
3
<
=

1996

1999

1996

1985

1987

1991

1989

1995

1994
1988

Benjamin Baez John A. Centra 1995 Tenure Promotion
and Reappointment Legal and Administrative Implications.
ASHE-ERIC Higher Education Report No. 1.

Baldridge T. V. and others 1978 Policy Making and Effec-
tive Leadership. Jossey-Bass Publishers.

Bargh Catherine Peter Scott and David Smith 1996 Gow-
erning University Changing the Culture Buckingham UK

261



262

86.

87.

88.

89.

90.

91.

92.

93.

94.

The Society for Research into Higher Education & Open Uni-
versity Press.

Benjamin R. Barber 1992 An Arisocracy of Everyone The
Palitics of Education and the Future of America. New York
Ballantine.

Birnbaum Robert 1992 How Academic Leadership Works
Undegtanding Success and Failure in the College Presidency.
San Francisco Jossey-Bass Publishers.

Birnbaum Robert 1988 How Colleges Work The Cybernetics
of Academic Organization and Leadership. San Francisco
Jossey- Bass.

Bowen H. R. and Schuster J. H. 1986 American Profes
sors A National Resource Imperiled. New York Oxford Uni-
versity Press.

Brubacher John S. etc. 1976 Higher Education in Trang-
tion. Haper and Row.

Carnegie Foundation for the Advancement of Teaching 1982
The Control of the Campus A Report on the Governance of
Highe Education. Princeton NJ Princeton University
Press.

Christopher J. Lucas 1996 Crids in the Academy Rethin-
king Higher Education in America. MacMillan Press Ltd. .
Cohen M. D. & March J. G. 1986 Leadership and Ambi-
guity The American College Presdent. New York McGraw
Hill Publishing Company.

Corson John 1975 The Governance of Colleges and Univers-
ties Modernizng Structure and Process. New York McGraw-
Hill.



W
3
<
=

95. Cowmley William H. 1980 Presdent Professor and Regent.

96. Cyert R. M. & G. March 1963 A Behavioral Theory of the
Firm. Englewood Cliffs Prentice-Hall.

97. Guion Robert M. 1998 Asessment Measurement and Pre-
diction for Personnd Decison. Mahwah New Jersey Law-
rence Erbium Associates Publishers.

98. Henry Rosovsky 1990 The University An Owner’ s Manual.
New York W. W. Norton.

99. Herbert Hoover 1955 Addresses Upon the American Road
1950-1955. Stanford University Press.

100. Hofstadter Riehard 1969 Aeademie Freedom in the Age of
the College. Columbia University Press.

101. Jaspers Karl 1960 The ldea of the University. London Pe-
ter Owen.

102. Kaplin W. A. and B. A. Lee 1995 The Law of Higher
Education A Comprehensive Guide to Legal Implications of
Adminigrative Decison Making 3d ed. . San Francisco
Jossey-Bass.

103.Ladd E. C. and Lipset S. M. 1973 Professors Unions
and American Higher Education. Washington DC  American
Institute for Public Policy Research.

104. LaNoue G. R.and B. A. Lee 1987 Academics in Court
The Consequences of Faculty Discrimination Litigation. Ann
Arbor The University of Michigan Press.

105. Lucas Christopher J. 1996 Cridsin the Academy Rethin-
king Higher Education in America. Macmillan Press Ltd.

106. MacTaggart Terrence J. and Associates 1998 Seeking Ex-
cdlence through Independence Liberating Colleges and Uni-

263



264

107.

108.

109.

110.

111.

112.

113.

114.

115.

116.

117.

vergties from Excessive Regulation. San Francisco Jossey -
Bass Publishers.

Millet John 1962 The Academic Community An Essay on
Organization. New York McGraw-Hill.

OECD 1983 Pdlicies for Higher Education in the 1980s.
Paris OECD.

Patricia Albierg Graham 1995 Accountability of Colleges
and Universties An Essay. Columbia University.

Perkin H. 1969 Key Professon. London Rutledge and
Kegan Paul.

Radford K. J. 1981 Modern Managerial Decison Mak-
ing. Reston Va. Reston Publishing Co.

Rhoades Gary 1998 Managed Professonals Unionized
Faculty and Redtructuring Academic Labor. State University
of New York Press.

Scott W. Richard 1998 Organization Rational Natural
and Open System. 4th edition. Upper Saddle River New
Jersey Prentice Hall.

Solomon  Robert and John Solomon 1993 Up the
Universty Re- creating Higher Education in America.
Reading MA Addison-Wesley.

Stephenson  Peddy 1996 Decision- making and Commit-
tees in Warner David et al ed. . Higher Education
Management The Key Elements Buckingham SRHE/
Open University Press.

Susan A. Holton eds. Mending the Cracks in the Ivory
Tower. Bolton MA Anker Publishing Company Inc.
Ted |I. K. & Patricia B. Murphy eds. 1997 Orga-



118.

119.

120.

121.

122.

123.

124.

125.

126.

W
3
<
=

nizational Studies in Higher Education. New York Garland
Publishing Inc.

Ted I. Young and Patricia B. Murphy eds. 1997 Organ-
izational Studies in Higher Education. Garland Publishing
Inc.

Trower C. Ann 1998 Employment Practices in the Profes
sons Fresh ldeas from Insde and Outsde the Academy. A-
merican Association for Higher Education.

Warner David and Elaine Crosthwaite 1995 Human Re
source Management in Higher and Further Education. The
Society for Research into Higher Education & Open Univer-
sity Press.

William R. Keast and John W. Mary eds. 1973 Faculty
Tenure. San Francisco Jossey-Bass.

1949—1999
1999 12

1999

“ ”

http //gd. cnread. net/cnreadl/index. html

2000 10

" SHC http //jd. sjtu. edu. cn/shcp/index.
htm

265



266

127.

128.

129.

130.

131.

132.

135.

dex. htm

24

21

2000

1999 1 13

2000

net. cn/century/ziaoku/index. htm

2000

8

2000 3

www. stevenxue. com/ “

1998

ht-
tp //www. csdn. net. cn/century/zhoukan/shijipingun/in-

12

http / /www. csdn.









	第一章 论题的意义与研究目标
	第二章 研究思路与方法论选择
	第三章 大学人事决策的性质和过程
	第四章 大学人事决策的组织结构
	第五章 大学人事决策过程中的权力均衡与权力互动 
	第六章 大学人事决策的环境要素
	第七章 世纪之交中国大学人事决策改革的价值取向与政策思路
	参考文献
	后 记

